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(NOTE: This PL has been updated to include additional
valid Release attainments, in line with the new Classification
and Gradation Chart,)

 The statistic of Paid Releases, Clears and OTs comprises:

Method 1 Word Clearing Completion
Life Repair Completion

Objective Processing Completion
Drug Rundown Completion

CS<54RD Completion

Recall Release (ARC_Straightwire)
Standard Dianetic ® Case Conmpletion
Communications Release

Problems Release

Relief Release

Freedom Release

Ability Release

Expanded Dianetices Conpletion
Power Helease =

Power~Plus Release

Grade VI Release (R6EW)

Clear

Each OT Level-

All processes and all 3 flows as necessary tc declare a
perscn for a Release, Clear or OT Level must be run.

If Expanded Grades are done on a previous Release or OT,
the attainment of each Expanded Grade counts on the statistlc.

The statistic is counted one for one - one point for
each item listed above. Each of these is a valid technical
completion for the stat of Paid Releases, Clears and OTse.

USE OF THE STAT
This statistic indicates whether or not the org is
producing gompletions, and meking full and correct use of

valuable org auditing hours by exact application of HCOBs.
And by relating this stat to other GDSes, 1t can be seen
whether or not the org is there and functioning. By further
analyeis of GDSes and by observation of the Divs concerned,
it can be seen which areas need what LRH EDs, PLs, HCOBs,
exactly applied in order to remedy the production and organ-
ization and establishment faults which hold the Releases
stat down. Remedying this will increase all GDSes.
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BAISING THE STAT

It should be noted that an order such as "push training"
will if competently executed raise Releases since the best
auditors trained will work in the Org either as internmes or
Staff auditors (or both) and by the excellence of their .
training deliver excellent results which will increase demand
for processing. The gggj;n*%ﬁ push on training will incresse
the rate of flow. Excellently audited PCs will beconme
excellent auditors who produce results on PCs.

- Further study will show how all GDSes relate to the
org's VFPs and stats and how 3%3 way to maintein a high
Releases (and Clears and O0Ts) stat is to enforce standard
policy form and actions throughout the org, always bearing
in mind that Releases are produced by weli-trained Auditors.
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